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The provisions of this Appendix A are applicable
to work under Contract DE-AC02-98CH10886 and costs
incurred in accordance herewith shall be allowable

costs.
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BROOKHAVEN NATI ONAL LABCORATORY

Contract No. DE- ACO2-98CH10886

| NTRODUCTI ON

This Personnel Appendix sets forth those Contractor human
resource nmanagenent practices, policies, procedures and
enpl oyee-related costs (i.e., salaries, fringe benefits,
travel, relocation, etc.) deened reasonabl e and al |l owabl e for
rei mbursenent when i ncurred in the performance of the Contract
wor k.

The Contractor shall select, hire, nmanage, and direct the work
force. The Contractor shall use effective nmanagenent review
procedures and internal controls to assure that all costs are
al I owabl e and that actions which require prior approval of the
Department of Energy are reviewed and approved prior to
i ncurrence of cost.

Either party may request that this Personnel Appendix be
revised and the parties hereto agree to give consideration in
good faith to any such request. By Septenber 30, 1998, the
new Contractor is expected to review the current BNL HR
prograns to ensure that they support the DOE m ssion, pronote
work force excellence, chanmpion work force diversity, and
achi eve effective cost managenent performance. Any proposed
changes to benefits covered under the existing Personnel
Appendi x would be subject to DOE approval. Any proposed
changes to benefits covered under the existing bargaining
agreenents woul d be subject to bargaining under the terns of
the applicable agreenent. It is wunderstood that the
Contractor may propose to restructure the Personnel Appendi x
consistent wwth current efforts to elimnate requirenents for
approvals of internal policies and procedures. Revisions to
t he Personnel Appendi x shall be acconplished by executing a
Rei mbur senent Aut hori zati on, as approved by the Departnent of
Energy. When revisions to this Personnel Appendi x are agreed
upon, revised pages will be issued refl ecting such changes and
wll bear the effective date of such changes and the
Rei mbur senment Aut hori zation nunber in the upper right-hand
corner of each page.
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The Personnel Appendix is adopted for the exclusive benefit
and conveni ence of the parties hereto, and nothing contained
herein shall be construed as conferring any right or benefit
upon past, present, or future enpl oyees of the Contractor, or
upon any other third party, except as otherw se provided for
in this contract/appendi x.

The Contractor shall promptly furnish all reports and
information required or otherwi se indicated in this Appendi x
to the Contracting O ficer or other parties identified by the
Contracting Oficer. The Contractor and the Departnent of
Energy recognize that other data requests may be made from
time to tine and the parties agree to cooperate in neeting
such requests.
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APPENDIX A

DEFI NI TI ONS

For clarity and consistency of nmeaning and intent, the
followng ternms should be defined for use in the Appendi x:

Basic Rate. An individual's established salary or wage rate,
excl usive of any prem um paynents.

Eligible part-tinme enployee. A regular enployee who is
regul arly scheduled to work 20 or nore hours but |ess than 40
hours per week.

Enpl oyee. A person enployed by the Laboratory to carry out
wor k under Contract DE- ACO2- 98CH10886.

Exenpt enployee. An enpl oyee exenpt from the provisions of
the Fair Labor Standards Act.

Full -tinme enpl oyee. An enployee who is regularly scheduled to
work at | east 40 hours per week.

Nonexenpt enpl oyee. An enpl oyee subject to the provisions of
the Fair Labor Standards Act.

Overtinme pay. Paynment, in addition to straight tinme, for any
hours worked in excess of 40 hours within a payroll week for
al | nonexenpt enpl oyees and, in addition, for weekly enpl oyees
for hours in excess of eight hours in any workday.

Part-tinme enpl oyee. An enployee who i s schedul ed to work | ess
than 40 hours per week.

Requl ar enpl oyee. An enpl oyee whose enpl oynent is intended to
ext end beyond three nonths.

Salary Adjustnent. Any change in the basic rate of pay other
than an increase for nerit, reclassification, or pronotion.

Servi ce. Except as provided below, enploynment with the
Contractor fromdate of hire. Unpaid | eaves of absence wll
not be counted. Prior service will not be credited if there
has been a break in service over three years, or as otherw se
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specified in this Appendi x. Those enployees transferring to
Br ookhaven Sci ence Associates (BSA) fromthe State University
of New York at Stony Brook (USB), Research Foundation of State
University of New York, Battelle Menorial Institute, or
Associated Universities, Inc. or the subsidiaries or
affiliates of these organizations shall receive credit for
their service in any of those organi zati ons when determ ni ng
total BSA service. There shall be no transfers of nobney or
l[iability with respect to any benerfit plans when any such
transfers occurs.

Straight-tine Rate. An individual's basic rate plus any
applicable shift differential.

Tenporary enployee. An enployee who is enployed for a period
not to exceed three nonths. Not wi t hst andi ng the foregoing
definitions of a "regular enployee" and a "tenporary

enpl oyee,” a person appointed to a position wth the
| aboratory as research assistant, research collaborator,
technical «collaborator, or wvisiting scientist shall be

considered a tenporary enployee, except to the extent
ot herw se specified by the terns of his/her appointnent.

Term nati on. Resi gnation, discharge, l|ayoff, retirenent,
death or renoval from payroll because of a disability.

Wr kday (for an enployee). The period of 24 hours, comrenci ng
with the tinme the enpl oyee commences work.

Wor kweek (for an enployee). The period extendi ng from Sunday
m dni ght to the foll ow ng Sunday m dni ght.

Were it is stated herein that an action may be taken, the
word "may" shall be construed to nmean that the taking of such
action, in whole or in part, is discretionary with the
Laboratory.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Salaries and Wages

1. Salary and Wage Administration

a. General Provisions

The objective of the conpensation adm nistration program
is to (1) provide a level of conpensation which, within
avai lable funds, attracts, notivates and assures an
efficient and technically conpetent work force; (2)
provide an accurate and valid salary conparison to the
| abor markets in which the organization conpetes; (3)
reflect the worth of each position to the organization;
and (4) relate salary and wage rates of the enployees
under the contract to perfornmance.

In establishing or nodifying conpensation |evels, the
Contractor will be guided by the foll ow ng consi derati ons:

(1) The Contractor is a conpetitor in the |ocal |abor
mar ket area for nost nonexenpt sal ari ed personnel and
will adopt and maintain conpensation |evels and
benefit policies and practices relative to other
conpar abl e enpl oyers in the area where the Contractor
operates and conpetes for |abor under this contract.

(2) The Contractor recruits nost of its exenpt personnel
from regi onal and nat i onal | abor mar ket s.
Accordi ngly, conpensation and benefit levels wll be
commensurate and relative to conparable positions in
the industries, academ c comrunities, and enpl oynent
markets in which the Contractor operates and conpetes
for labor under this contract. Wen |ocal survey
information indicates variance from regional or

national nornms, this will also be considered.
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(3) The Contractor will use its best efforts to conply
wi th any speci al conpensation policies established by
the Secretary of Energy affecting contractors.

(4) The Contractor, during the termof the contract, wll
conformto the Secretary of Energy's prohibition on
recoupi ng market position lost as a result of the FY
1994 sal ary freeze.

Future major nodifications to conpensation program
policies affecting reinbursable costs shall be submtted
to the Contracting O ficer for approval and shall not be
bi ndi ng for reinbursenent purposes until approved by the
Contracting Oficer. O her nodifications shall Dbe
submtted to the Contracting Oficer for information

The Contractor shall establish and maintain a nmethod for
docunenting tinme and attendance records which will form
the basis for all pay and | eave conputati ons.

The Laboratory will provide DCE with periodic salary and
wage reports as may be required in connection with the
Laboratory's salary and wage program

Until the conpensation programis approved, all changes to
annual sal aries over $80,000 will require DOE approval

DCE wi || not reinburse the conpensation of any individual
in excess of $225,6000 per year. After approval, only the
salaries of the Drector and the Deputy Director wll
requi re DOE approval. Required justification information
for salaries of the Director and the Deputy Director shal

include information in support of m ssion goal s,
Department business lines, size of budget, nunber of
enpl oyees supervi sed, educati on and experi ence, Brookhaven
Nat i onal Laboratory background data which supports the
proposed salary, an evaluation of performance, and
internal and external conparative data where avail abl e.
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Any commtnents made and any salary increases granted to
enpl oyees regarding conpensation actions prior to
Contracting O ficer approval, shall not be allowable
unl ess the Contracting O ficer determ nes otherw se.

b. Salary |ncrease Fund

Each year, in accordance with the Contractor's policies
and procedures, the Contractor will develop and justify a
Salary Increase Fund Proposal for Departnent of Energy
approval . This proposal will address the state of the
Laboratory's work force relative to | abor markets, general
econon ¢ condi ti ons, conpetency, productivity, efficiency,
retention and diversity.

A mjor conponent of the Salary Increase Fund is the
measur ement of the Laboratory against national and | ocal
surveys. The surveys, including DOCE-sponsored surveys,
area rates, and other criteria as may be pertinent to the
est abl i shnment of proposed salaries for each occupati onal
group; i.e., scientist and engineer, professional

adm nistrative, technical, and clerical will be |isted for
the Contracting Oficer. The proposal shoul d include data
whi ch neasures average pay to narket pay; information
regardi ng surveys; aging factors used i n escal ati ng survey
data; projection of escalation in the market and
supporting information; and analysis to support special
adj ust nrent requests. The object of the fund is to attract
and retain a technically conpetent, productive and

efficient work force. Each conponent of the fund, i.e.,
merit, pronotion, adjustnment, reclassification, and, if
used, performance incentives, shal | be justified

separately.

The fund i s cal cul ated as a percentage of payroll for each
pay structure at the end of the prior salary year
(expressed as an annualized anpunt) and shall be the
maxi mum al | owed for granting i ncreases for enpl oyees based
on merit, speci al adj ust nent s, reclassification

pronotions and, if used, special perfornmance incentives.
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Al'l increases are charged to the fund on an annualized
basis. Once an individual salary increase is charged to
the fund, reuse of that anmount, i.e., recovery, for any
ot her purpose during the salary year is not authorized.
I f an individual term nates before receiving an increase,
the portion of the fund allocated for that increase may
remain in the fund.

The Contractor shall also provide, a copy of the annually
devel oped salary increase guidelines prepared for
supervisory use, indicating the parameters for granting
various increases based on enployee performance and
current salary. Enpl oyees whose perfornmance does not
merit an increase will not be rewarded regardl ess of pay
range position.

c. Salary and wage schedules and job classifications are
attached hereto as the follow ng Schedul es:

Schedul e | - Managenment Schedul e
Schedule I-A - Scientific Schedul e

Schedul e |1 -B

Engi neers, Scientific

Associ ates, and Conputer Analysts
Schedul e

Schedule 1-C - Adm ni strative Sal ary Schedul e

Schedul e | -D

Techni cal Support/ Supervisory Sal ary
Schedul e

Schedul e I1-A

Techni cal Wage Schedul e

Schedule I1-B

Cl erical Wage Schedul e

All changes to the salary and wage schedul es attached
hereto shall require Contracting Oficer approval. In
addition, the Laboratory wll periodically provide an
updated listing of all job classifications.

2. Job Eval uation

The contractor has developed and maintains a formal job
eval uation system which evaluates duties of positions
consistent with the external and internal value of jobs and
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pl aces themin a grade in the appropriate schedule. Al job
eval uations shall be reviewed in a systematic manner over a
five year period. All job evaluations for newy created
positions shall be conpleted prior to an offer being made to
a sel ected enpl oyee.

Job descriptions and the basis for evaluation shall be nade
avai l abl e for Contracting O ficer review upon request.

3. G ades and Rate Ranges

Salary ranges with a mninmum mdpoint, where appropriate
and nmaxi mum for each job grade have been established and
approved in accordance with the Contractor's policies and
procedures. Any changes in the rate ranges will be approved
i n advance by the Contracting Oficer.

4, Basi s of Paynent
a. Afull-tinme nonexenpt enployee is paid on

(1) a weekly basis, the rate representing conpensation
for five regularly schedul ed ei ght-hour days in each
wor kweek, or;

(1i) a nmonthly basis, the rate representing conpensation
for all hours worked in a calendar nonth except as
ot herwi se provided in this Appendi x A

b. A full-time exenpt enployee is paid a nonthly salary as
full conpensation for all work perforned regardl ess of the
hours actually worked, except as otherwise provided in
this Appendix A However, it is considered that the
regul ar weekly work schedule will be 40 hours.

c. Apart-tine enployee is paid on the basis established by
the terns of his/her enploynent or appointnent.

5. Perf ormance Eval uati on System

The contractor shall wmintain an effective performance
eval uation system whi ch apprai ses each enpl oyee on an annual
basi s agai nst performance criteria appropriate to specific job
requi renents and job |evel.
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6.

a.

Overtine

Nonexenpt enpl oyees

A nonexenpt enployee may be paid at 1-1/2 tinmes his/her
regul ar base rate for all energency work, for all work
performed i n excess of forty hours in any wor kweek, and in
the case of an hourly or weekly enployee, for all work
performed in excess of eight hours in any workday, except
that when a weekly enployee is granted, at his/her
request, a variation in the time of his schedul ed work,
t he cal endar day (m dnight to mdnight) may be consi dered
a wor kday. For the purpose of conputing prem um pay under
this section for nonthly nonexenpt enpl oyees, holidays may
be counted as tinme worked. A nonexenpt enployee may be
paid at 1-1/2 tinmes his/her regular base rate for all
hours worked on the first of his/her schedul ed days off in
any workweek and at two tinmes his/her regular base rate
for work perforned on the second of his/her schedul ed days
of f in any wor kweek.

A nonexenpt enployee required to work nore than twelve
hours within a period of twenty-four consecutive hours may
be paid at two tinmes his/her regular base rate for all
hours so worked i n excess of twelve. A nonexenpt enpl oyee
required to work nore than sixteen consecutive hours may
be paid at two tinmes his/her regular base rate for all
hours so worked in excess of sixteen. A nonexenpt
enpl oyee who has worked a continuous period of sixteen
hours or nore shall be entitled to an eight-hour rest
period before returning to work. If this eight-hour
period extends into the enpl oyee's regular work schedul e,
the enpl oyee shall be paid at straight tinme for the hours
extending into the enpl oyee's regul ar work schedul e.

| f a nonexenpt enployee at the direction of the Laboratory
perfornms energency work or perfornms work on either of
hi s/ her schedul ed days off, and the overtine paynent for
such work anmounts to | ess than four hours' pay at his/her
regul ar base rate, the enployee may be paid four hours

pay at his/her regular base rate, (plus shift premum if
any) for such work. A weekly enployee who is required to
wor k beyond hi s/ her schedul ed hours may be guaranteed a
m ni mum of one hour's pay at his/her base rate for the
overtinme work.
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The Laboratory operating procedures for regul arly
scheduled shifts shall be submtted to DCE for
i nfor mati on. The Laboratory wll also provide the
Contracting Oficer with an sem -annual report on overtine
usage to include total hours and cost of overtine, the
total hours and cost of overtine as a percentage of
straight-time hours and straight-tinme cost.

b. Energency Work - Nonexenpt Enpl oyees

Work schedul ed on | ess than 36 hours' notice or resulting
from a change in schedule made on |ess than 36 hours'
notice i s considered energency work. The tinme spent by an
enpl oyee in travel (including travel between honme and duty
station) required by energency work is considered as tine
wor ked.

c. Exenpt Enpl oyees

Certain exenpt enpl oyees who, because of extraordinary
ci rcunstances, are required by the Laboratory to work (i)
an extended work schedul e or (ii) an extended wor kweek may
be paid a premum for such work in accordance with the
fol |l ow ng schedul e:

(1) Exenpt enployees whose regular annual salary is
$50,000 or less nay be paid at a rate of tine and
one-half for all hours worked in excess of 40 hours
per week.

(2) Exenpt enployees whose regular annual salary is in
excess of $50,000 may be paid, in addition to their
regular salary, at their straight tine rate for al
hours worked in excess of 40 hours per week.

For the purpose of determning hours worked and
cal cul ati ng paynents (under other provisions hereof)
based on hours worked, exenpt enployees on an
ext ended wor k schedul e or an ext ended wor kweek may be
consi dered nonexenpt enpl oyees.

An extended work schedul e neans work assi gned by the
Laboratory in excess of 40 hours per week for a
period of up to four consecutive weeks. An extended
wor k-week nmeans work regularly scheduled by the
Laboratory, in excess of 40 hours per week, for a
period in excess of four consecutive weeks.
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7. Shift Prem uns
a. Weekly Enpl oyees
The Laboratory may pay to weekly enpl oyees a shift prem um
of 15 percent of earned pay (regular base pay, plus
overtinme and holiday prem um pay where applicable) for
hours worked between 4 p.m and 8 a.m of the follow ng
day, provided that the shift premum payable to an
enpl oyee for four hours or less of overtinme which
i mredi ately follows regularly schedul ed work or 20 m nutes
or less of work imediately preceding his/her regqgular
ei ght-hour shift may be the sane as the shift premum if
any, paid to himher for such regul ar schedul ed work.
b. Mnthly Exenpt and Nonexenpt Enpl oyees
A monthly enployee working as an assigned nenber of a
regul arly schedul ed shift operation may be paid a prem um
of up to 15 percent of base pay. The premum my be
considered a part of regular base pay for the purposes of
payi ng | eave (such as vacation, sick leave, mlitary duty
| eave) taken during such assignnent. Excl uded are:
scientific staff nenbers, supervisors of Police and Fire
Capt ai ns, supervisors of Operations Engi neers, supervisors
of Reactor Shift Supervisors, and supervisors on an
equi val ent level in other organizations.
8. Prem um for Nonconsecutive Days Of
| f an enpl oyee is assigned by the Laboratory to a schedule in
whi ch the enpl oyee's days off in any workweek are not conse-
cutive, the enpl oyee may be paid for all work perforned on the
day i medi ately precedi ng hi s/ her second non-schedul ed day at
time and one-half plus applicable shift premum if any.
9. Schedul e Change Prem um
If a change in enployee's schedule involves a change in the
enpl oyee' s day(s) off, and if the change was not announced
before the start of the workweek in which the change becane
effective, the enployee's original day(s) off nay be deened
unchanged for the purpose of conputing overtine.
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10.

11.

Cl osing of the Laboratory

The Director, or his duly authorized designee, after
consultation with the DCE Contracting Oficer whenever
possi ble, may order a closing of the Laboratory whenever he
deens it in the best interest of the Laboratory to do so
because of sone energency which is general in scope, as, for
exanpl e, the imm nent approach of a hurricane or blizzard or
sone onsite energency of a serious nature.

An essential nonexenpt enpl oyee who is required to work when
the Laboratory is closed may be paid at 2 tinmes his regular
base rate for all regularly schedul ed work perfornmed during
such period and may be paid at 2 1/2 times his regul ar base
rate for all other work perfornmed during such period.

Speci al Al |l owances

a. Reporting Al owance

A nonexenpt enpl oyee who reports for schedul ed work and
who is prevented from working all or part of such
schedul ed work by conditions beyond his/her control, nay
be paid a reporting allowance up to the amount he woul d
have received if such schedul ed work had been perforned.
An enployee who is late to work because of w despread
fire, storm or flood, or because of sone other cause
acceptable to the Laboratory and beyond the control of the
enpl oyee, may be considered to have reported for work on
time provided that he/she shall have reported for work
during the first half of his/her schedul ed shift.

b. Overtine Meal Period

A nonexenpt enployee working nore than 10 consecutive
hours may be all owed a 30-m nute paid neal period. |[|f due
to operational requirenments an enpl oyee is prohibited from
taking the full 30-m nute neal period, the |lost neal tine
may, for pay purposes, be considered additional tinme
wor ked.
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12. Saturday and Sunday Preni uns

A weekly nonexenpt enployee who actually perforns work on a
Saturday or Sunday at straight tine rates is paid a premum
equal to one hour's pay at his/her regular base rate for all
work performed on a Saturday and a like premumfor all work
performed on a Sunday. These Saturday and Sunday prem uns
shall not be considered as part of "earned pay" for the
pur pose of conputing the shift premum if any, for such day.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Vacations

1. Full -time nonthly enployees hired prior to October 1, 1995,
accrue vacation credit at the rate of two working days for
each nonth of service. Wekly enployees who were hired prior
to this date and are later pronoted to nmonthly status wll
al so accrue at this rate.

2. Full -time nonthly enpl oyees hired after October 1, 1995, w |
accrue vacation credit based on the foll ow ng schedul e:

Lengt h of Service Rat e of Accrual

Less than 5 years 1-1/ 2 working days for each
mont h of service

5 but less than 10 years 1-3/4 working days for each
month of service after 5th
anni versary of enpl oynent

10 or nore years 2 working days for each nonth
of service after 10t h
anni versary of enpl oynent
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Ful | -time weekly enpl oyees accrue vacation credit based upon
| ength of service as follows:

Lengt h of Service Rat e of Accrual

Less than 5 years 1 working day for each nonth
of service

5 but less than 10 years 1-1/4 working days for each
month of service after 5th
anni versary of enpl oynent

10 but less than 15 years 1-1/2 working days for each
month of service after 10th
anni versary of enpl oynent

15 or nore years 2 working days for each nonth
of service

In addition, full-tinme weekly enployees are given a one-tine
vacation credit of three working days on attaining the 10th
anni versary of their enploynent with the Laboratory.

Eligible part-tinme enployees are entitled to vacation credit
on the sane | ength-of-service basis as full-tine enpl oyees.
However, the credits given each nonth, or on the 10th
anniversary in the case of weekly enployees, are prorated
according to their official work schedul e.

No enpl oyee may carry over from one fiscal year to the next
nore than 31 working days of accrued vacation credit unless
prevented by the Laboratory fromtaki ng his/her vacation. The
Director may restore to any enpl oyee the vacation credit | ost.

An enpl oyee on vacation or absent from work for persona
reasons may be paid at this regular base rate agai nst charge
to his/her accrued vacation credit. The Laboratory nay
advance up to 10 days of vacation credit to an enployee with
at least three nonths of full-tinme enploynent.

| f an enployee is rehired, previous periods of three or nore
years continuous service will be counted in conputing the
vacation accrual rate.

Upon termnation of an enployee's enploynent by, or
appoi ntment with, the Laboratory, the Laboratory nmay pay al
hi s/ her accrued vacation credit to himher, or, in the event
of termnation by death, to his/her spouse or estate. An
enpl oyee granted a |eave of absence may be paid his/her
accrued vacation credit.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Sick Leave

1. VWage Conti nuati on

An enpl oyee absent on a schedul ed workday due to illness or
injury is paid at his/her regular base rate against charge to
hi s/ her sick leave credit. An enployee may use up to five

days of accrued sick |leave in any cal endar year to provide
care to a spouse, parent or child.

2. Sick Leave Credit

Ef fective Cctober 1, 1995, each full-tine enployee is granted
1-1/4 days of sick leave credit upon his/her first day of
enpl oynent, and an additional 1-1/4 days on each subsequent
first day of the nonth of full-tinme enploynent up to a nmaxi mum
sick leave credit of 108 days at the end of any payroll
reporting period. Each eligible part-tinme enployee is also
granted sick leave credit up to a 108-day naxi mum but the
rate of accrual is prorated according to the official work
schedul e of each such enployee. Each tenporary enployee is
granted 1-1/4 days sick |l eave credit on each subsequent first
day of the nonth of full-tinme enpl oynent.

I f an enployee's illness extends over a continuous period in
excess of 18 cal endar days and of the enployee's accunul at ed
sick leave credit, the enployee is granted additional sick
| eave credit up to a maxi numof 12 days in any cal endar year.

Whenever these allowances prove insufficient to provide
paynments in lieu of wages (or salary) to a sick or injured
enpl oyee during the period of his/her incapacity, the
Personnel Director may grant additional sick |leave credit to
each sick enployee to provide paynents in |ieu of wages for
what ever additional period may be necessary up to a maxi num
period of six cal endar nonths.

Enmpl oyees will be permitted a |limted nunber of hours w thout
| oss of pay or charge to sick |eave for doctor or dentist
visits. Nonexenpt enployees will be [imted to a maxi mum of
eight hours per vyear and exenpt enployees wll obtain
supervi sory approval consistent with Laboratory policy.
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3. Suppl enent al Paynent s

Suppl enent al paynents are made (on application) toa full-tine
enpl oyee and a eligible part-tine enployee for absences on
schedul ed wor kdays due to a disability covered by the New York
State Disability Benefits Law in accordance wth the
fol | ow ng:

a. Wien a full-time regular or eligible part-tine enployee
has received covered sick |eave pay for fewer than 26
weeks during the precedi ng 52 weeks and hi s/ her sick | eave
credit is exhausted, supplenental paynents at the rate
currently required by the New York State Disability
Benefits Laww || be made for the nunber of weeks required
to bring the conbined total of covered sick | eave pay and
weeks of suppl enental pay to 26

b. When a tenporary full-tinme or other part-tinme enpl oyee has
sick leave credit, the Laboratory wll pay statutory
benefits to which such enployees are entitled under the
New York State Disability Benefits Law up to a maxi num of
26 weeks.

c. Wien a tenporary full-tinme or other part-tinme enpl oyee has
no sick leave credit, the Laboratory wll pay statutory
benefits to which such an enployee is entitled under the
New York State Disability Law up to a maxi num of 26 weeks.

5. Conpensati on Awards

In the event of an occupational illness or injury of an
enpl oyee, the charge to his/her sick |eave credit may be
reduced to one half (1/2) day per day of absence. The
enpl oyee's sick |leave pay is deened to include any Wrker's
Conpensation Benefits to which the enployee is entitled
except:

a. If a Wrker's Conpensation award exceeds the sick |eave
paynments made the enployee will receive the excess; and

b. In the event the Laboratory is reinbursed from a
conpensation award for wages paid to the enployee while
absent as a result of a work-incurred injury, the
Laboratory will restore sick leave credit to the enpl oyee
up to extent of reinbursenent.

c. The conbination of sick |eave pay and conpensati on award
paynents shall not exceed one hundred percent (100% of
t he enpl oyee' s pay.
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6. Application of Sick Leave

If an enployee suffers illness or injury during his/her
vacation, the period of his/her illness or injury nmay be
char ged agai nst hi s/ her accrued sick | eave credit rather than
hi s/ her vacation credit. A holiday observed on a schedul ed
wor kday of an enployee on sick leave wll not be charged
agai nst his/her sick |eave credit.

7. Ter m nat ed Enpl oyees

No enpl oyee will be paid for sick |leave credit unused at the
term nation of his/her enploynent. However, the New York
Disability Benefits Law requires paynent of certain benefits
to term nated enpl oyees who are or becane disabled within a
stated period. The Laboratory pays such benefits to
term nated enpl oyees in accordance with such | aw.

8. Si ck Leave Repurchase Pl an for Nonexenpt Enpl oyees

When t he accrual of sick | eave of a nonexenpt enpl oyee for any
monthly reporting period would cause his/her accunul ated
credit to exceed the 108 days' nmaxi numcredit all owabl e under
2-C1, Paragraph 2, the excess shall be recorded to the
enpl oyee' s credit and paid for at the end of the cal endar year
at the rate of one day's pay for each four days so credited.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Holidays

1. Hol i days

The Laboratory designates 11-1/2 days i n each cal endar year as
observed holidays. These holidays include:

New Year's Day Labor Day

Presidents' Day Vet er ans' Day

Menori al Day Thanksgi vi ng Day

| ndependence Day Friday after Thanksgi ving

Chri st mas Day

Two additional holidays are designated by the Laboratory each
year and announced during January of each year. |In addition,
the last four hours of schedul ed work precedi ng the Chri st mas
hol i day are designated as a hal f-holiday. Holidays occurring
on a Saturday are observed on Friday, and holidays occurring
on a Sunday are observed on Monday.

Wth the approval of DOE, the Director may decl are a " Speci al
Hol i day" at the Laboratory in response to a Presidential
proclamation (e.g., the observance of a national day of
mourni ng). The Laboratory will consider any closing of this
nature as a holiday when conputing pay for enployees.
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2. Hol i day Pay

a. Weekly Enpl oyees

Each weekly enployee who is excused from work on an
observed holiday may be granted hol i day pay equal to eight
hours' pay at his/her regular base rate; if his/her
schedul ed day off falls on an observed hol i day, he/she may
accrue one additional day of vacation credit.

A weekly enpl oyee who is required to work on an observed
holiday may be paid, in addition to eight hours holiday
pay, at 1-1/2 tinmes his/her regular base rate for the
first eight hours and at 2-1/2 tinmes his/her regul ar base
rate for all hours in excess of eight hours worked in the
hol i day peri od.

| f any such paynent to an enployee does not equal or
exceed four hours' pay at his/her regular base rate, such
enpl oyee may be paid in addition to holiday pay, four
hours' pay at his/her regular base rate (plus shift
premum if any), for such holiday work.

b. Monthly Enpl oyees

A nont hl y nonexenpt enpl oyee who is required to work on an
observed eight hours holiday may be paid in addition to
hol i day pay, at one tines his/her regular base rate for
the first eight hours and at two tines his/her regular
base rate for all hours in excess of eight hours worked.

A nonthly enpl oyee whose schedul ed day off falls on an
observed holiday shall accrue one additional day of
vacation credit.

A nonthly exenpt enployee who is required by the
Laboratory to work on an observed holiday may accrue one
addi tional day of vacation credit.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - M scellaneous Leave Wth Pay

1. Death Leave

An enpl oyee may be allowed up to three days' absence w th pay
at his/her regular base rate for death in the immediate
fam|ly--death of w fe, husband, nother, father, daughter, son,
sister, brother, grandnother, grandfather, nother-in-law, and
father-in-law, and also any other famly nenber residing in
t he househol d of the enpl oyee. An enpl oyee may be al | owed one
day of absence with pay at his/her regular base rate for death
of any other famly nenber other than the imediate famly
defi ned above.

2. Mlitary Leave

An enpl oyee nay be granted | eave with pay not to exceed two
cal endar weeks per fiscal year for active training duty in the
armed forces reserve of the United States. Pay allowed for
such leave wll not exceed the difference between the
enpl oyee's base pay for the period of |eave and his/her
mlitary pay (base plus service premum but excluding
al | onances and Saturday and Sunday pay) for the sane period.

An enpl oyee nay be granted | eave with pay not to exceed two
cal endar weeks for each tour of duty when required to serve on
tenporary duty in the arnmed forces reserve of the United
States during civil disturbances or other simlar enmergencies.
Pay allowed for such leave will not exceed the difference
between the enployee's base pay and his/her mlitary pay
excl uding all owances for this sane peri od.
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3. Leave for Attendance at Court

An enpl oyee may be granted | eave with pay for jury duty or for
a court appearance where the Laboratory has an interest.

4. Voting Tine

An enpl oyee may be granted necessary tine off with pay in
order to Vote on Election Day (as designated by |aw).

5. Bargaining Unit Activity

Pay for absences fromwork by enpl oyees acting in the capacity
of union officers, union stewards and conm tteenen for tine
spent in handling grievances, negotiating with the Laboratory,
and serving on | abor managenent (Laboratory) commttees, are

al | onabl e.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Leave Wthout Pay

The Laboratory may grant |eave w thout pay to an enpl oyee,
W thout |oss of his/her enployee status, for such tinme and
upon such terns and conditions as the Laboratory shal

determ ne; provided, however, that in no case shall the
vacation accrual of an enpl oyee on | eave wi thout pay for nore
t han 15 consecutive cal endar days i n any one cal endar year be
based upon tine spent on such | eave in excess of 15 cal endar

days.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

1. Requl ar Leave of Absence

Thi s nonpay status renoves the enployee fromthe active rolls
of the Laboratory. Al enployees are eligible for |eave for
a period of up to one (1) year with an extension of up to an
additional year wupon approval of the Dorector of the
Laboratory.

The Laboratory will make no retirenment contributions. G oup
Health, Life and Long-Term Disability insurance based on
normal salary will be continued, provided that the enpl oyee
continues to pay the enpl oyee group i nsurance prem umbased on
normal sal ary.

No sick |eave or vacation credit is accrued, nor is there
eligibility for holiday pay.

2. Part-Ti me Leave of Absence

Al'l enpl oyees are eligible for | eave for a period of up to one
(1) year with an extension of up to an additional year upon
approval of the Director of the Laboratory.

Laboratory retirenent contributions based on the enpl oyee's
normal salary will be continued. G oup Health, Life and Long-
Term Disability insurance based on normal salary wll be
continued, provided that the enployee continues to pay the
enpl oyee group insurance prem um based on nornal sal ary.

Sal ary and accrual of sick | eave and vacation credit will be
pro-rated according to the enpl oyee's schedul e.
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3. Pr of essi onal Advancenent Leave of Absence

Full-tinme staff nmenbers with the rank of Scientist or Senior
Scientist are eligible. This type of leave is granted to
further the scholarly pursuits or professional stature of the
reci pients and to i ncrease the value of their further services
to the Laboratory.

Leave credit accunulates at the rate of one nonth for each
year of service (not including periods of |leave) in the rank
of Associate Scientist, Scientist, or Senior Scientist to a
maxi mum of 12 nonths. The nunber of nonths of |eave at full
pay taken at any one tinme may not exceed the |eave credit.
The nunber of nonths of |eave at half salary or nonsal ari ed
| eave taken at any one tinme may not exceed tw ce the |eave
credit, or 12 nonths, whichever is |ess.

Leave at full pay is not intended for teaching; part-tine
teaching is permtted on | eave at half pay.

Laboratory retirenent contributions based on the enpl oyee's
full-time salary will be continued. Goup Health, Life and
Long-TermDi sability i nsurance based on full-tine salary w |l
be conti nued, provided, that the enpl oyee continues to pay the
enpl oyee group insurance prem um based on full-tinme salary.

No sick | eave or vacation credit is accrued.

In the case of enpl oyees on non-sal ari ed | eave of absence, the
Laboratory may pay retirenment and insurance prem uns (both
enpl oyer and enpl oyee shares) to the extent that they are not
paid by the institution or organi zation providing the stipend,
grant or fellowship.

4. G adual Retirenent

For scientific staff nenbers, gradual retirenent status may be
granted after the enpl oyees 60th birthday for a period not to
exceed five (5) years. At the end of the agreed period, the
staff nmenber agrees to retire fromthe Laboratory.

Laboratory retirenent contributions based on the enpl oyee's
full-time salary will be continued. Goup Health, Life and
Long-TermDi sability i nsurance based on full-tinme salary wll
be continued, provided that the enpl oyee continues to pay the
enpl oyee group i nsurance prem um based on full-tinme salary.
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Enmpl oyees on gradual retirenment affected by a layoff wll
receive termnation pay in accordance wth Section 2H,
however, such pay wll be reduced by the Supplenental
Laboratory Retirement Contribution nmade under this policy.

Sal ary and accrual of sick | eave and vacation credit will be
pro-rated according to the enpl oyee's schedul e.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Term nation

1. Term nation of Individual for Adm nistrative Conveni ence

An enpl oyee dism ssed for the adm nistrative conveni ence of
the Laboratory may in appropriate circunstances be given a
term nati on paynent of one nonth's pay at his/her regul ar base
rate in the case of a nonthly enpl oyee and of two weeks' pay
in the case of a weekly enpl oyee.

An i ndi vi dual enpl oyee may be consi dered for other term nation
pay for other adm nistrative reasons with the approval of the
Director and the Contracting O ficer.

2. Sever ance Pay

Severance paynents nmade to an enployee will be reinbursable
under this contract when provided in accordance with the
fol |l ow ng provisions:

a. No enployee: (1) who accepts a transfer to another
facility, subsidiary, or affiliate of the Contractor, (2)
who is offered enpl oynent at conparable pay and benefits
by successor Contractor, (3) who resigns, or (4) who is
di scharged for cause, will be eligible for severance pay.

b. Should an enployee be rehired in the period covered by
severance pay, the enployee wll be responsible for
refundi ng the remaini ng bal ance of severance pay.

c. The Contractor's severance pay plan, and any changes to
the plan, are subject to Contracting Oficer approval,
unl ess stipulated in a bargaining unit agreenent.

d. Severance paynents may be nade at the Laboratory's option
to an enpl oyee within a Reduction-in-Force grouping who i s
not scheduled for term nation but who offers to term nate
enpl oynent, thereby elimnating the need for term nating
anot her enpl oyee involuntarily.
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e. The Laboratory will advise DOE of all Reductions-in-Force
prior to their initiation. Upon conpletion, and at the
end of each fiscal year, the Laboratory will provide DOE
with a report to the extent of such Reduction-in-Force.

f. Severance pay nmay be nade in accordance with the foll ow ng
separation allowances in addition to benefits under
unenpl oynment conpensation | aws.

Years of Service Sever ance Paynent
First 10 years: 1 week for each year
Over 10 years through 1-1/2 weeks for each
15 years: year over 10 years
Over 15 years: 2 weeks for each

year over 15 years

Enmpl oyees with less than one (1) year of service are
credited with a full year service. For the final year of
enpl oynment, service is conputed in quarterly (three-nonth)
increments with a full quarter's credit given for any
fraction of a quarter attained. Allowances for eligible
part-tinme enployees will be prorated in accordance wth
t he enpl oyee's official work schedul e.

Effective October 1, 1995, the naxi mum severance pay
al l owance is 39 weeks.

3. Ternm nation at Retirenent

Each weekly wage enployee with a mninmum of five years'
service retiring on or after his/her 55th birthday and whose
conbi nati on of age and service equal 70, may be given up to
two weeks' pay at his/her regular base rate.

4. Ternm nation of the Contract

O ferors may propose specific |anguage regarding proposed
benefits for the scientific and professional staff of the
Laboratory in the event of contract term nation as part of the
of feror's proposed Laboratory Staffing Plan [see Section L. 38
(a)(1)(ii)b]. No enployee can receive any proposed benefit in
addition to their severance pay. The enployee is entitled
only to receive the greater of the two benefits.
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5. Security Suspensi on Pay

If the access authorization of an enployee is suspended by
direction of the Operations Ofice Mnager, the Contractor
shall transfer the enployee to work not requiring access if
such work is avail abl e.

In the event a job transfer is not arranged, the enpl oyee's
base conpensation shall be di scontinued and t he enpl oyee shal
be placed on |eave of absence effective the date that the
Contracting O ficer provides witten notification to the
Contractor and shall remain on |eave of absence until final
di sposition of the case under the Departnment of Energy
procedure, 10 CFR Part 710.

In the event the enpl oyee whose access aut hori zati on has been
suspended i s transferred to anot her position where such access
aut hori zationis not required, conpensation shall, thereafter,
be the base wage or salary received by enployees in the
position transferred into, and such conpensation shal
continue wuntil final disposition of the case under the
Depart ment of Energy procedure, 10 CFR Part 710.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

A Appendi x A - Bargaining Unit Enpl oyees

Enmpl oyees in recognized collective bargaining units are
governed by the provisions of the applicable collective
bar gai ni ng agreenent entered into by the Laboratory and the

Union representing such wunit. The collective bargaining
agreenents referred to in this paragraph are attached hereto
and nmade a part hereof as Attachnents I, |1, and Il1:

1. International Brotherhood of Electrical Wrkers, Local
Union 2230, August 1, 1995 through July 31, 1997
(Attachnment 1).

2. Long Island Guards Union, Local 37, International Guards
of America, Cctober 1, 1992 through Septenber 30, 1995
(Attachnment I1).

3. Gl, Chemcal and Atom c Wrkers International Union AFL-
Cl O, Local No. 8-652, August 3, 1994 t hrough Septenber 30,
1995 (Attachnent 111).

The Laboratory is authorized to adm ni ster these agreenents in
accordance with their terns. The provisions of Appendi x A are
applicable to such enployees only to the extent permtted by
t hese col |l ective bargai ni ng agreenents.

B. Col | ecti ve Bargai ni ng Provi sions

Upon recei pt of any Union proposals and/or prelimnary to any
negoti ati on concerni ng any col |l ective bargai ni ng agreenent or
amendnent thereto affecting enpl oyees engaged in work under
this contract, the Contractor shall neet with the Contracting
O ficer or designee(s) for the purposing of review ng
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bar gai ni ng objectives respecting any significant change in
exi sting | abor agreenents which can be calculated to affect
al l omabl e costs under this contract or which could involve
other items of special interest to the Governnent.

The Contractor shall keep the Contracting Oficer advised of
significant devel opnents during any negotiations and shall
pronptly advise (wthin 24 hours) the Contracting Oficer of
| abor relations devel opnents which involve, or appear likely
to include, such matters as: Strike situations or picketing
at the facility; referral to the Energy Labor-Mnagenent
Rel ati ons Panel, the National Labor Relations Board at any
| evel or the Federal Mediation and Conciliation Services;
recourse to procedures under the Labor-Managenent Act of 1947,
as anended; any ot her Federal or state |abor |awinvolving an
issue with cost inplications; any arbitrations that are
potentially precedent setting or of antici pated high cost; and
any unfair |abor practices, election petitions or law suits
related to | abor or nediation activities.

The Contracting Oficer shall be advised of the initiation of
any action by the Contractor under the Labor Managenent
Rel ations Act of 1947, as anended, and/or involving the
Nat i onal Labor Rel ati ons Board.

The Contractor recognizes that the Departnment of Energy
retains authority on matters of security; that this authority
may not be limted by collective bargai ning agreenents; and
that the Contracting Oficer will be pronptly notified of any
matter arising out of negotiations or adm nistration of |abor
agreenents where the Departnment of Energy's authority in
matters of security may be inpinged.

The Contractor shall submt a sunmary report of all |[|abor
arbitration cases which have occurred throughout the year and
their resolution or status to the Departnment of Energy on an
annual basis. The Contractor shall pronptly provide to the
Departnent of Energy a copy of each collective bargaining
agreenent and nodi fications thereto.

Awards paid by the Laboratory in accordance wth
determ nations reached in grievance or arbitration procedures
are al |l owabl e.
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Br ookhaven Nati onal Laboratory

Contract No. De- AC02-98CH10886

Appendi x A - Travel - Eliqgible Persons

The foll ow ng persons are eligible for rei nbursenment of travel
expenses in accordance with section 3-B:

1. Enpl oyees and consultants while engaged in work relating
to the scientific or admnistrative business of the
Laborat ory;

2. Enployees while in attendance at scientific or
pr of essi onal neetings which may be expected to benefit the
Laboratory directly or indirectly, as by enhancing the
scientific or professional know edge of enpl oyees;

3. Collaborators (and their famlies), visitors and speakers,
whil e engaged in travel relating to an appointnment with or
an approved visit to the Laboratory, or while serving on
appoi ntnment at the Laboratory, in connection wth the
performance of work relating to the scientific or
adm ni strative business of the Laboratory;

4. Enpl oyees and prospective enployees, and their famlies,
whi | e maki ng a change of residence required by a change in
such enpl oyee's pl ace of assignnent for the conveni ence of
t he Laboratory, or the change required by a new enpl oyee's
affiliation with the Laboratory or with DOE approval by
termnation of his/her enploynent with the Laboratory
within three years of the date of his/her enploynent.

Where rel ocation costs incurred incident to recruitnent of
a new enployee have been allowed, and the newy hired
enpl oyee resigns for reasons within his/her control within
12 nonths after hire, the individual shall be required to
refund or credit such relocation costs; and
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5. An applicant for a position wth the Laboratory while
engaged in travel relating to an interview nade at the
Laboratory's request. While at the Laboratory on such
visit, such person and their spouse may be given neals in
lieu of a per diemallowance for the day.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Travel - Reinbursabl e Expenses

Persons Eligible for reinbursenment under section 3-A nay be
rei mbursed as foll ows:

1. Transportation

a.

Rei mbur senent for use of private vehicle, when nore
advant ageous to the Laboratory than use of conmerci al
transportation is at a rate in accordance with the
Federal Travel Regulations (FTR), plus bridge, road
and ferry tolls. Wen permtted for the conveni ence
of the traveler, reinbursement should be such that
addi tional costs are borne by the travel er and not by
the Laboratory. M eage shall not be nore than one
hundred ten percent (110% of the nost direct route
per Rand- McNally.

Public Carrier:

(1) Actual cost of comrercial transportation, except
that air fare reinbursenent is limted to |ess
than first-class accommodations, the cost of
which shall not exceed the |owest available
comerci al discount airfare, Governnent contract
airfare, or customary standard (coach or
equi val ent) comrercial airfare as determ ned by
t he Laboratory. Less than first-class
accommodations are considered not reasonably
avai |l abl e wher e | ess t han first-class
accommodat i ons woul d, for exanpl e:

(A) require circuitous routing;

Br ookhaven National Laboratory 4-B-1 of 10

Oper at ed by

Br ookhaven Sci ence Associ at es



(B) require travel during unreasonabl e hours;
(C excessively prolong travel;

(D) result in additional costs which would
of fset the transportation savings;

(E) offer accommodat i ons whi ch are not
reasonably adequate for the physical or
medi cal needs of the traveler;

(F) not neet necessary mi ssion requirenents.

(i) First <class accommodations are specifically
authorized or approved by the Contracting
O ficer when deened necessary for the conduct of
the m ssion.

(rit) Aut hori zed Rental Car: Actual expense when
aut hori zed by the Laboratory

(1v) Rented or chartered aircraft: Actual expense

when aut hori zed by the Laboratory and as by the
Contracting Oficer.

2. Subsi stence Expenses

a. Lodqgi ng plus Per D em

For travel in the Continental United States (CONUS)
i nvol vi ng one or nore overni ght stops, reinbursenent
for |odging, neals and incidental expenses shall be
at the rate established for the applicable locality
under Federal Travel Regul ations (FTR). The
applicable rate (allowance) shall be determ ned by
the travel status and |ocation of the individual at
12: 00 m dnight and whether lodging is required at
such location. When lodging is required on the day
travel begins (day of departure from the official
station or other authorized point), the allowance
shal |l be the nmaxi num anmount for | odging allowed by
the FTR plus the pro-rated (if applicable) portion of
the per diem (nmeals and incidental expenses - MIE).
For the day travel ends (when the enpl oyee returns to
the official station or authorized point), the per
diemal |l onance fromthe precedi ng cal endar date shal
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be the prorated (if applicable) portion allowed. The
per diem portion of the allowance (ME) is
calculated for partial days by prorating using one
fourth of the allowance for each six hour period or
fraction thereof. A day begins at 12:01 a.m

b. Travel of Less Than 24 Hours

No per diem (MW E) allowance will be allowed for
travel begun and conpl eted between the hours of 0800
and 1800 on the sane day, with the exception of
Sat urdays, Sundays and Hol i days. Per diemw Il be
allowed for travel in excess of six hours, occurring
in a single day, if travel is begun prior to 0800 or
conti nued beyond 1800. In this circunstance, the
travel period will be divided into 6 hour periods
starting from the actual tinme travel begins and
ending with their conpletion at hone, office or other

aut hori zed point. For each six-hour period or
fraction thereof, one-fourth of the applicable per
diem (MGIE) rate will be allowed. The maxi mum per

diem (M&I E) allowance shall not exceed the rate
established for the Suffol k County, New York locality
under the FTR

C. Meal s and | nci dental Expenses

VWen neals are furnished wthout charge, an
appropriate deduction to the individual's per diem
al l omance shall be nmade. For travel incurred in
accordance with 2 a. or 2 b., the per diem (M E)
rate shall be adjusted in accordance with the FTR

In either case the individual anount of deductions
made on partial days shall not cause the individual
to receive less than the anmount allocated for
i nci dental expenses.

d. Dependents Travel

Wien individuals are entitled to allowances for
famly nenbers, the rate for spouses and other
imrediate famly nenbers age twelve and older is
based on three-fourths of the nmaxi mumall owance which
applied to the traveler. Children under the age of
twelve are included based on a maxinmum rate
cal cul ated at one half the maxi mum al |l owance appli ed
to the traveler.
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e. Forei gn Travel

Al | owmances payable for official travel wthin
localities outside CONUS will be at rates not to
exceed the maxi mumrates established under:

(1) Non-foreign areas outside CONUS. The all owances
payabl e for official travel in non-foreign areas
shall not exceed the maxi num rates established
by the Secretary of Defense and listed in
civilian personnel per diembulletins published
periodically in the Federal Register. The term
"non-foreign areas" includes the states of
Al aska and Hawaii, the Commnwealth of Puerto
Ri co, and the possessions of the United States.

(1i) Foreign areas. Allowances payable for official
travel in foreign areas shall not exceed the
maxi mum rates established by the Secretary of
State and published in the per diem suppl enent
to the standardized regulations (governnent
civilians, foreign areas). The term "foreign
areas" includes any area (including the trust
territory of the Pacific Islands) situated both
outside CONUS and the non-foreign areas as
described in e. (i) above.

The applicable rate (allowance) shall be
determ ned by the travel status and |ocation of
the individual at 12:00 mdnight and whether
| odging is required at such |ocation.

In addition to the above, travelers are entitled
to an enroute rate of $17.00 on the day their
trip begins within CONUS, and $25.00 for the day
of return. The sum of the two enroute rates,
plus the daily allowances for each city where
| odging is taken, equals the maxi mum all owabl e
rate for any outside CONUS (CONUS) trinp.
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When all or part of the neals and/or |odging are
furni shed at no cost or at a nomnal cost to the
enpl oyee by the Federal Governnent or others,
t he appli cabl e maxi numper diemrate or the M& E
rate, as appropriate, shall be reduced to a
daily amount comensurate with the remaining
expenses expected to be incurred by the
enpl oyee. If a reduced per diem rate was not
aut hori zed in advance of the travel, an
appropriate deduction shall be nade from the
total per diem payable on the travel voucher.

f. In special or unusual si tuati ons, contractor
enpl oyees may be paid for actual expenses in excess
of the above referenced nmaximum per diem rates
provi ded such paynents do not exceed the higher
anounts authorized by the Federal Travel Regul ations
at the time of travel and provided all of the
follow ng conditions are net:

(1) Special circunstances exist which are simlar to
or consistent wwth the description of conditions
war ranti ng approval of the actual expense net hod
as set forth in the Federal Travel Regul ations,
prescri bed by t he Gener al Servi ces
Adm ni stration, for travel in the conterm nous
48 United States.

(2) A written justification for payment of the
hi gher anpbunts is approved by a Departnent
Chai rman or Division Head or their Deputy.

(3) Docunentation exists to support the paynent of
actual | odgi ng expenses.
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3. Research Collaborators who plan to remain at the
Laboratory for at least 60 calendar days and persons
eligible wunder paragraph 4 of section 3-A nay be
rei nbursed for the actual cost of packing and unpacking,
transporting, storing and renoving household goods from
st or age.

4. Purely personal expenses, such as personal tel ephone calls
[ except one personal call per week of travel (or portion
thereof) and any additional calls deened necessary due to
unusual circunstances, i.e., famly illness, energencies,
di sasters, etc.] and valet services, are not reinbursed
even though incurred in the course of a trip.

5. Allowable m scell aneous expenses: Expenses ot her than
t hose specified below require the approval of the
Director or his designee.

a. Rental of necessary office equi pnent

b. Stenographic and word processing services

c. Rental of roonms for official business

d. Cerical services

e. Excess baggage charges (air travel)

f. Storage charges for baggage

g. Oficial tel ephone and tel egraph

h. Tolls

i. Ferry

j. Limousines and Taxis, including a gratuity of up to a
maxi mum of 15 percent. Taxi fares to and from
restaurants are not reinbursable, unless there is no
restaurant in or near the | odging.

k. Public carriers, e.g., bus, subway and streetcar

| . Passports, Vi sas, and tourist cards, i ncl udi ng
necessary travel to obtain sanme

m Travel ers' check service

n. Foreign currency exchange | oss

0. Debarkation taxes

p. Innocul ations

g. Registration fees for neetings

r. Parking when aut horized by the Laboratory i n accordance
with 1.a. or 1.b.(iii).
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6. Rel ocati on Expenses

a. Actual cost of packing, transporting, storing, renoving
from storage and unpacki ng of househol d goods; transit
i nsurance; and the transportation of one autonobile.

b. Cost of finding a new hone, such as advance trips by
enpl oyees and spouses to |locate |living quarters, and
tenporary lodging during the transition periods, not
exceedi ng separate cunul ative totals of sixty (60) days
for enployees and forty-five (45) days for spouses and
dependents, including advance trip tine.

c. O her necessary and reasonabl e m scel | aneous expenses,
not to exceed one thousand dollars ($1,000), incident
to relocation, such as disconnecting and connecting
househol d appl i ances; autonobileregistration; driver's
license and use taxes; cutting and fitting rugs,
draperies and curtains; and forfeited utility fees and
deposi ts.

d. In addition to the above, wth the approval of the
Director, the following relocation costs my be
rei nbursed to enpl oyees in the foll ow ng sal ary grades:
al | managenent  grades; Scientific Staff (Asst.
Sci enti st and above); Professional Schedul e (G ades P7
and above); and Adm nistrative (G ades A8 and above):

(1) Cl osing costs (i.e., brokerage fees, |egal fees,
apprai sal fees, points, finance charges, etc.)
incident to the disposition of actual residence
owned by the enpl oyee when notified of transfer
or hire; provided that closing costs when added
to the continuing costs described in d.(3) bel ow
shall not exceed fourteen percent (14% of the
sales price of the property sold.

(2) Costs incident to the acquisition of a hone in a
new | ocati on, except that these costs wll not be
allowable for existing enployees or newy
recruited enpl oyees who, prior to the rel ocati on,
were not honmeowners, and the total costs shal
not exceed five percent (5% of the purchase
price of the new hone.
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(3) Continuing costs of ownership of the vacant,
former, actual resi dence being sold, such as
mai nt enance of buil di ng and grounds (excl usive of
fixing-up expenses); utilities; taxes; property
i nsur ance; nortgage interest; etc., after
settlenment date or |ease date of new pernmanent
residence; provided that when added to the
cl osing costs described in d. (1) above, the costs
shall not exceed fourteen percent (14% of the
sales price of the property sold.

(4) Mortgage interest differential paynents, except
that these costs are not allowable for existing
or newy recruited enpl oyees who, prior to the
rel ocation, were not honmeowners, and the tota
paynments are limted to an anount determ ned as
fol | ows:

(1) difference between the nortgage interest
rates of the old and new residence tines the
current balance of the old nortgage tinmes
three (3) years; and,

(11) when nortgage differential paynments are nmade
on a | unp-sum basi s and t he enpl oyee | eaves
or is transferred again in less than three
(3) years, the anount initially recognized
shal | be proportionately adjusted to refl ect
paynments only for the actual tine of the
rel ocation and the enployee shall pay the
di fference.

(5) Rental differential paynments (paid on a nonthly
basis) covering situations where relocated
enpl oyees retain ownership of a vacated hone in
the old location and rent at the new | ocation
The rented quarters at the new | ocation nust be
conparable to those vacated, and the allowable
differential paynent may not exceed the actua
rental costs for the new hone, less the fair
mar ket rent for the vacated hone tinmes three (3)
years.

(6) Cost of canceling an unexpired | ease.
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e. The follow ng types of costs will not be rei nbursed:
(1) Loss on sale of hone.

(2) Continuing mortgage principle payments on
resi dence being sol d.

(3) Costs incident to the acquisition of a hone in a
new | ocation as foll ows:

(1) real estate brokers' fees and conmmi ssi ons;
(1) costs of litigation;

(ti1) real and personal property insurance
agai nst danmage or | oss of property;

(1v) nortgage |ife insurance;

(v) owner's title policy insurance when such
i nsurance was not previously carried by
t he enpl oyee on the forner residence
(however, costs of a nortgage title policy
is allowable); and

(vi) property taxes and operating or
mai nt enance costs.

(4) Paynents for enployee's inconme taxes or FICA
(Social Security taxes) incident to reinbursed
rel ocation costs.

(5) Costs incident to furnishing equity or nonequity
| oans to enployees or making arrangenents with
| enders for enpl oyees to obtain | ower-than-narket
rate nortgage |loans. Such costs do not include
poi nts and finance charges by |lenders which are
specifically allowable under paragraph 6. d.
above.

f. Rel ocation costs are costs incident to the permanent
change of duty assignnent (for an indefinite period
or for a stated period of not |less than twelve (12)
nmont hs) . If relocation costs for an enpl oyee have
been all owed and the enployee resigns within twelve
(12) nrnonths for reasons wthin the enployee's
control, it is expected the enployee shall refund or
credit the relocation costs to the Laboratory for
credit against its prime contract wthin DCE
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7. Exceptional Recruitment All owance

Rel ocati ng new enpl oyees not eligible for closing costs or
costs incidental to the purchase of a new home under
section 3-B-6 d., nay be paid an Exceptional Recruitnent
Al l owance to reinburse them for actual costs related to
relocation, up to a maximum of ten thousand dollars
(%10, 000).

Exanples of such expenditures are: closing «costs
i nci dent al to the purchase of a house; rent al
differential; or other relocation costs validated by
subm ssion of a receipt. Enpl oyees in the follow ng
salary grades will be eligible: all managenent grades;
Scientific Staff (Asst. Scientist and above); Professional
Schedul e (Grades P7 and above); and Admi nistrative (G ade
A8 and above). Approval by the Director is required.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Authorization and Voucher Approvals

In addition to any approval s required under other provisions
of this Contract, all travel authorizations and vouchers shall
be approved in accordance wth the Laboratory's signature
aut hori zation control policy.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Travel - Housing for Tenporary Appointees

1. Tenporary Appoi nt ees

a. Wen suitable on-site housing is not available for them
the Laboratory may reinburse persons who receive tenp-
orary appointnments to the Scientific Staff during the
mont hs of June, July, August and Septenber, as well as
Research Col | aborators spendi ng extended periods of tine
at the Laboratory during the summer nonths, for excess
rentals in accordance with the follow ng conditions:

1. The excess rental to be reinbursed is the difference
between the rental for a Laboratory apartnent of the
size which would normally be assigned to a summer
appoi ntee and the actual cost of reasonably simlar
accommodations off the site, if avail able.

2. The excess rental for which reinbursenment is provided
will not exceed $400 per nonth.

3. Authorization for reinbursenent of excess rental is,
in every case, approved by the D rector of the
Laboratory or his designee.

b. Because Research Col | aborators receive no salary for their
work at the Laboratory, the deduction equivalent to on-
site rental is not made.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Travel - Post Al owance -

Forei gn Assi gnnent Change of Station

Forei gn Assi gnnent Change of Station

Where an assignnment of a BNL enpl oyee results in living costs
for the enployee and his/her famly which are in excess of
t hose which the enpl oyee woul d have incurred were he/she to
remain at his/her regular place of enploynent, the enployee
may be conpensated for these additional living costs. Paynent
on a per diem basis, wll be based upon the approximte
di fference between the normal expenditures of the enpl oyee at
hi s/ her wusual place of abode, and the cost of reasonably
equi valent itens at the place of his/her foreign assignnment,
for such itens as normal household costs, including |oca
transportation and children's education, and if applicable,
storage of furniture and household effects including noving
into and out of storage. Subtracted from these and ot her
valid additional expenses will be any extra incone generated
(1) by renting of the enployee's hone, and (2) fromthe tax
advant age occurring to those working abroad for 11 nonths or

more. In addition, famly size as well as the enpl oyee's tax
situation will also be considered in BNL's determ nation for
per diem all owance. In no event will the total per diem

adjusted for living costs abroad, exceed "The U S. Depart nent
of State Indexes of Living Costs Abroad and Quarters
Al | owances"” published by the U S. Departnent of Labor, Bureau
of Labor Statistics.
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APPENDIX A

EMPLOYEE INSURANCE AND RETIREMENT PROGRAMS
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Br ookhaven Nati onal Laboratory
Oper ated by

Br ookhaven Sci ence Associ at es
Under Contract No. DE- AC02-98CH10886 W th

The United States Departnment of Energy

Appendi x A - Retirenent Pl ans

Gener al

All  enployees who neet the participation requirenents,
i ndicated below, are covered by the Contractor's defined
contribution retirenent prograns:

- Regular Retirenment Plan
- Voluntary 401(k) Retirement Pl an

The Departnent of Energy will reinburse the Contractor's
contributions as agreed to in the Appendi x.

The Contractor will be reinbursed for necessary and reasonabl e
costs involved in inplenmenting, adm ni stering, and fundi ng t he
above-referenced approved retirenent plans. Any change in
plan benefits and/or costs not required to nmaintain
qual i fication under Section 401 of the Internal Revenue Code
will require Contracting Oficer approval. The Contractor
will notify the Departnent of Energy of any change required
solely to maintain qualification under Section 401 of the
I nt ernal Revenue Code.

Provisions of this section are subject to successful
negotiations with the Program s service providers including,
but not Ilimted to investnent organizations, insurance
conpanies, etc. Further, these provisions will be subject to
and superseded by any | aw or regulation with which they m ght
conflict.
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A

Requl ar Retirenent Pl an

1. Ceneral
BSA will provide its eligible enployees with a defined
contribution type retirenent plan, with BSA contri butions
bei ng made at the participants' election to one or nore of
the foll owi ng i nvest nent organi zati ons: Teachers | nsurance
and Annuity Association (TIAA) and the Col |l ege Retirenent
Equities Fund (CREF), Fidelity Investnent Service Conpany,
and the Vanguard G oup.
(Bal ance of Page left intentionally blank)
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2. Participation

Al l enpl oyees who work at |east 1000 hours per year, who
have attained age 21 and have conpleted two (2) years of
conti nuous BSA service or have attained age 30 and have
conpleted three (3) nonths of continuous BSA service,
shall participate in the BSA Retirenent Plan. Prior
service credit for participation shall be given for
conparabl e eligible service wwth AU and for enpl oyees who
transfer directly to BSA fromthe Research Foundation of
State University of New York (RFSUNY), the University of
Stony Brook (USB), and Battelle Menorial Institute (BM).

3. Contribution by Enpl oyer

BSA shall contribute for each participant an anount equal
to 10 percent of base salary.

4. Collection and Applications of Contributions

BSA shall make its contributions to TIAA and/or CREF,
Fidelity Investnents, or Vanguard in such percentages as
the participant may elect. The percentages of the
conbined sum may be changed by the participant on a
nmont hl 'y basi s.

5. Benefits

The contracts issued by the investnent organizations as
part of the Retirement Plan shall be issued to the
participant. The rights and benefits of each participant,
which are fully vested, shall be those set forth in the
contracts.

The contracts of each enpl oyee whose enpl oynent by BSAis
termnated (other than by death) shall remain in force.
Participants who termnate enploynent from BSA are
entitled to have the investnent organization repurchase
their <contracts in accordance wth the rules and
regulations in effect at the time of term nation.

Upon retirenment, a nunber of annuity settlenents are
avail able to the enpl oyee, as described in the various

i nvestment organizations' booklets. In addition, a
retirement option of a lunp-sum settlenent up to the
maxi mum provi ded by the contract provisions of the various
i nvestment organi zations is permtted.
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6. Anendment Authority

VWile it is expected that this Plan wll continue
indefinitely, the BSA Board of Directors reserves the
right to nodify or discontinue it at any time, provided,
however, that such nodification or discontinuance shal
not be applicable to this contract unl ess approved by the
Department of Energy. Any discontinuance or nodification
of the Plan shall not affect the benefits accrued by
participants prior to the date of discontinuance or
nodi fi cati on.

7. Reporting Requirenents

The Contractor shall submt to the Departnent of Energy
copies of each I'RS Form 5500 and acconpanyi ng schedul es,
an annual accounting report and other information
concerning the defined contribution plans which the
Contracting O ficer may require. The annual accounti ng
report shal | include a devel opnent of aggr egat e
forfeitures and all plan data for individuals generating
those forfeitures.

8. Contract Term nation/ Expiration

Upon contract termnation, the individual enployee
accounts in the defined contribution plans shall be
handl ed i n accordance with the provisions of the Enpl oyee
Retirenent |Incone Security Act of 1974 (ERI SA) as anended,
and the accounts will vest 100 percent imedi ately. The
Contractor shall informthe plan participants of (a) their
right to roll these accounts over into a successor
contractor's qualified deferred conpensation plan, if such
a plan exists, and (b) the consequences of failing to do
so, and (c) other applicable rights based on regulatory
requirenents.

9. The Contractor shall not term nate any Departnent of
Energy rei nbursed benefit plan w thout the Departnent of
Energy's approval. It is the intention of the Departnent
of Energy not to entertain any enhancenents in these
prograns after the Contractor announces the intention not
to renew the Contract.
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10. If the Contract termnates and there is no replacenent
Contractor, the Departnent of Energy, subject to the
availability of appropriated funds, will neke avail abl e,
to the Contractor in a tinely manner sufficient funds so
that the Contractor has no out-of-pocket expenditures from

corporate funds to cover all liabilities incurred under
this Contract relating to Contracting Oficer-approved
Retirenent Pl ans. If so requested by the Departnent of

Energy at the tine of contract term nation or expiration,
the Contractor will continue as the sponsor of these plans
until all liabilities of such plans are discharged.

B. Vol untary Enpl oyee Contributions to O her Retirenent
Program Options {401 (k)}

1. Ceneral

Enpl oyees are encouraged to nmake voluntary contributions
to one or nore of the followng retirement prograns to the
extent permtted by law in order to supplenent the
retirement incone available to them from Social Security
and fromthe BSA Regul ar Retirement Pl an:

a. 401(k) individual accounts wth Teachers |nsurance
Annuity Association (TIAA and/ or the College
Retirenent Equities Fund (CREF); and

b. 401 (k) accounts invested in regulated investnent
conpani es (nutual funds).

These voluntary retirenment i ncone prograns, and the manner
in which enployee funds may be automatically transmtted
to them by the Payroll Ofice, are described in the
foll ow ng sections.

2. Contributions by Salary Reduction

The 401 (k) plan allow enployees to elect a deferred
income tax option rather than, or in addition to, the
sal ary deduction provision. The option allows for the
deferral of income tax paynents on the enployee's
contributions until after the start of retirenment incone.
Under this option, each enployee nay elect to have base
salary reduced by an anount that is not nore than the
maxi mum permtted by the Internal Revenue Code. At the
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el ection of the participant, the anmount of the reduction
shall be transmtted by BSA, on behalf of the enployee,
either to a TIAA and/or CREF retirenent annuity, and/or to
an eligible investnent account, in such proportion as the
partici pant may designate.

a. TI AA and/or CREF retirenent annuities may be purchased
through the deferred incone tax option as well as
t hrough the sal ary deducti on programoutlined belowin
section 3;

b. The Internal Revenue Code also permts placenent of
retirenment funds in certain accounts to be invested in
st ock of regul ated i nvest nent conpani es. Enpl oyees nay
elect that retirement funds avail able through salary
reduction be invested in whole or in part in such an
account. To the extent allowed by |aw, enployees may
al so el ect a nontaxable transfer to such an account the
total balance in a TIAA and/or CREF Suppl enental
Retirenent Account. The BSA Plan shall offer suitable
i nvest ment accounts. The rights and benefits of each
participant, andthelimtations (includinglimtations
on the right to withdraw funds) shall be those set
forth inthe Plan within limtations prescribed by the
| nt ernal Revenue Servi ce.

3. Contributions by Salary Deduction

The 401 (k) plan allows enployees who el ect to make
voluntary contributions through payroll deduction to
invest such funds in TIAA and/or CREF retirenent
annuities, in such percentages as the participant nay
el ect, to the maxi mum percent permtted by the Interna
Revenue Code. These percentages may be changed by the
participant on a nonthly basis. Contributions to
TI AA/ CREF retirenment annuities purchased through payrol
deduction will be in separate accounts fromannuities
purchased wunder the BSA Retirenent Plan, and the
contribution portion of any distribution wll not be
subject to tax when retirenent inconme comences, subject
to changes to the Internal Revenue Code.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Enployee Benefit Pl ans

Gener al

The Contractor will be reinbursed for the net allowabl e cost
incurred in inplenmenting, adm ni stering, and fundi ng enpl oyee
wel fare plans. The features of these welfare plans are set
forth in Contractor policies and Summary Pl an Descri ptions
approved under the Contract, current copies of which will be
provided to the Departnent of Energy. Any credits, e.g.
di vidends, return premuns, or other allowances and credits
that accrue under each policy wll be applied toward
of fsetting program costs. The Contractor will notify the
Departnent of Energy prior to adding to or making a change in
benefits under these plans. Any change in benefits which
result in additional costs require Contracting Oficer
approval .

The Contractor, in conpliance with DOE 0350.1, will conduct an
evaluation of its benefit prograns using a professionally
recogni zed neasure, either a Value Study or a U S. Chanber of
Comrerce (COC) Enpl oyee Benefit Survey Conparison based on
facility size and provide the results of the evaluation to DOE
by Septenber 30, 1998. The anounts of the enployee
contributions wll be reviewed in light of the claim
experience and practice prevailing anong major conpetitive
enpl oyers with respect to contributions by enpl oyees. Any
proposed change i n the anount of enpl oyee contribution wll| be
submtted to the Contracting Oficer for approval.

The I nsurance Programis set forth in the current Certificate
of Insurance (Attachnment 1V) and the Insurance Retirenent
Program Bookl ets (Attachnment V) and t he Dental Assistance Pl an
Docunment (Attachnent VI) which are attached hereto and made a
part hereof.
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1. G oup Medi cal | nsurance Pl an

The Laboratory has a Goup Medical Insurance Plan which
provi des extensive coverage for nost in- and out-of-hospital
medi cal expenses, in accordance with the insurance policy
issued by the carrier. Each participant receives a
Certificate of Insurance which contains the details of the
pl an. Effective COctober 1, 1995, the Laboratory pays a
portion of the cost of active enpl oyee and dependent cover age;
and enpl oyees are required to contribute to the cost of such
cover age.

In conpliance with federal and state | aws, the Laboratory al so
of fers a nunber of qualified Heal th Mai ntenance O gani zati ons
(HMO) nedi cal care plans as additional enpl oyee options to the
group Medical Insurance plan. For these HMO plans, the
Laboratory wll pay an anmount no greater than the anobunt it
pays for the group nedical plan.

a. Retired Empl oyees and Fam li es

Al  enpl oyees enployed prior to January 1, 1988 are
eligible for the foll ow ng:

Enpl oyees retiring in the cal endar year in which their
55th birthday occurs and thereafter, who have conpleted
not less than three (3) years of service w th Brookhaven
Nati onal Laboratory prior to retirenent, are retired
enpl oyees for the purpose of continuing nmedical insurance
cover age.

Al'l enmpl oyees enpl oyed after January 1, 1988 are eligible
for the foll ow ng:

A term nati ng enpl oyee age 55 or older, wth at |east five
years service, nust have a conbi nation of age and years of
service totaling 70 in order to receive Laboratory nedi cal
i nsurance coverage. Retirees otherwi se eligible who are
subsequent |y enpl oyed el sewhere will becone ineligible for
retiree coverage if the new enployer nekes available a
group nedi cal plan. Such subsequent enploynent w |l not
preclude the retiree fromagain being eligible if hel/she
becones ineligible for coverage under any other group

pl an.
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Retired enpl oyees under 65, spouses under age 65, and
dependent children continue to be covered under the
Laboratory's plan on the sane basis as active enpl oyees.
Effective QOctober 1, 1995, retiree contributions will be
the anount they were contributing on the day of their
retirenent.

Retired enployees and their dependents eligible for

Medi care benefits will be covered at no cost under the
Laboratory's Medical Insurance Plan; except that paynent
under the plan wll be reduced by the anount that

enpl oyees and their dependents are rei nbursed, or entitled
to rei mbursenment, by Medicare

The Contractor wll provide experience reports and
actuarial calculations estimating retiree liability, as
directed by the Contractor O ficer.

If the contract termnates and there is a repl acenent
Contractor, all assets and liabilities shall transfer to
the replacenent Contractor, and the Contractor shall be
relieved of, and held harmess by the Departnent of
Energy, subject to the availability of appropriated funds,
against any and all further liabilities arising fromsuch
pl ans.

If the contract termnates and there is no replacenent
Contractor, the Departnent of Energy, subject to the
availability of appropriated funds, will make available to
the Contractor in a tinely manner sufficient funds so that
the Contractor has no out-of-pocket expenditures from
corporate funds to cover all liabilities incurred under
this contract related to Contracting Oficer-approved
enpl oyee wel fare benefit plans (including but not limted
to Medical, Life, Dental, and Wrkers' Conpensation). |If
so requested by the Departnent of Energy at the tine of
contract termnation or expiration, the Contractor wll
continue as the sponsor of these plans wuntil all
liabilities of such plans are di scharged.

b. Deceased Enpl oyees and Famli es

The nedical insurances on the dependents of an enpl oyee
who di es before the cal endar year of his/her 55th birthday
may be continued for a maxi num of one year.
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The nmedi cal insurance on dependents of an enployee with
three (3) years but less than fifteen (15) years service
may be continued after one year, providing they pay the
full group rate prem um

The nedi cal i nsurance on the dependents of an enpl oyee who
dies during or after the calendar year of his 58th
bi rthday or had fifteen (15) or nore years service, nmay be
continued to the sane extent that coverage would have
conti nued had the enpl oyee retired.

Coverage in all the above situations wll termnate for
all dependents on the date surviving spouse renmarries.
This policy would not apply to a surviving spouse who is
eligible for coverage by a group nedical insurance plan
provi ded by anot her enpl oyer.

c. Displaced Worker Health Benefits Program

The allowable costs for the DOE D splaced Wrker Health
Benefits Program are:

(a) First Year: The Laboratory's contribution for an
active enpl oyee.

(b) Second Year: One half of the Laboratory's COBRA
prem um

(c) Third and subsequent years: Reasonabl e

adm nistrative costs that exceed the 2 percent
adm nistrative fee paid by the displaced worker.

d. G oup Medical Program Perfornmance

The Contractor will work diligently with its insurance
carriers, nedical benefit providers, and enployees to
establish and maintain a proactive cost containnent
program wth the objective of providing high quality,
reasonably priced benefits. The Contractor agrees to seek
innovations in its programdesign and inplenentation that
will result in realizing the above objective throughout
the life of this contract, while also managi ng benefit
costs so that the cost to the Governnent of each nedica
benefit program conponent is reasonable.
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The Contractor will specifically identify program changes
and cost initiatives and inplenment on an ongoi ng basis or
when necessary, propose actions to the Contracting Oficer
that will result in actual cost savings, or which wll
reduce the rate of cost increases in group nedical benefit
progr amns.

2 . G oup Life I nsurance Pl an

The Laboratory shall be reinbursed for contributions to
provi de i nsurance under the Group Life I nsurance Pl an approved
by the Contracting Oficer as set forth in this Appendi x.

All eligible enployees are provided with a basic life
i nsurance policy equal to approxinmately annual base sal ary.
Enpl oyee contributions will not be required for basic life
I nsurance cover age. In addition, the Laboratory makes
available to those enployees supplenental life insurance
whi ch, together with the basic anmount, nay be equal to three
times annual base salary. Each enployee enrolled for
suppl enental |ife insurance coverage shall contribute to the
cost of such coverage. The Laboratory pays that portion of
the cost of supplenental |ife insurance coverage not covered
by enpl oyees' prem uns.

Basi ¢ and suppl enmental insurance include accidental death or
di snenber ment coverage up to a maxi numof $12, 500 on t he basic
anount and $12,500 on the suppl enental anount.

The cost of accidental death or disnenbernent coverage is
borne entirely by the Laboratory.

3. Long-Term Di sability | nsurance Pl an

Under the Long-Term Disability Insurance Plan, a covered
enpl oyee who has been di sabl ed for a continuous period of six
months nmay receive 50 percent of base salary until normal
retirement in accordance with the terns of the policy. The
Laboratory pays that portion of the total cost in excess of
the prem um paid by the enpl oyees.
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4. G oup Travel Accident |nsurance

The Laboratory has in force a G oup Travel Accident |nsurance
Policy covering all enpl oyees, trustees, nonsal aried of ficers,
guests, and all other persons with official appointnents at
the Laboratory who, during their stay, are authorized to
travel on Laboratory business. It provides coverage equal to
five (5) times annual salary, subject to a $100,000 m ni mum
and a $500,000 maximum and gives a full 24-hour accident
coverage during business travel. No enployee contributions
are required for this coverage.

5. G oup Dental Assistance Pl an

The Laboratory has a Goup Dental Assistance Plan which
provi des schedul ed benefits for dental expenses in accordance
with the Contractor’s Dental Assistance Plan Docunent. In
addition, the Laboratory nmay of fer PPO Dental Care plans as an
enpl oyee option. For these optional plans, the Laboratory
wi |l pay an anount no greater than the anmount it pays for the
Contractor’s Dental Assistance Plan. Al full-tinme and
eligible part-tine enpl oyees can elect to participate in the
pl an, provided they agree to have the appropriate
contributions for the Dental Assistance Plan deducted from
t heir pay.

6. Fl exi bl e Spendi ng Pl an

The Laboratory has a voluntary Flexible Spending Plan which
all ows eligible enployees to pay for health care and dependent
day care expenses on a before-tax basis. The Laboratory wll
allow enployees to nmake automatic salary reduction
contributions to a health care and/or dependent day care
rei nmbursenent account which they can draw against as they
i ncur eligible expenses.

7. Long-Term Care Pl an

The Laboratory offers a Long-Term Care Plan which allows
eligible enpl oyees, retirees, their dependents and/or parents
to pay for the costs of a prolonged, disabling illness. Each
enpl oyee, retiree, dependent and/or parent enrolled for Long-
Term Care coverage shall bear the full cost of such coverage.
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8. Child Care

The Laboratory is authorized to operate a child devel opnent
center, by subcontract or otherw se; however, the Laboratory
shal | not enpl oy personnel (e.g., teachers/caregivers, etc.)
under the BNL contract. Furthernore, the costs for | abor

mat eri al s and supplies expended for the operation of the Child
Devel opment Center (e.g., teachers, caregivers, instructional
materials and equi pnent) shall be fully recovered from the

partici pants. If such a center is contracted for, the
Laboratory shall require the subcontractor hold harnl ess the
Laboratory and the Departnent of Energy for all liability

arising out of operation of the center and shall provide
adequat e property damage liability and bodily injury liability
i nsurance nam ng the Laboratory and DCE as additional naned
i nsur ed.

The Laboratory shall wuse its best efforts to add the
Departnent of Energy, at no additional prem umor cost, as an
addi tional naned insured under the Laboratory's existing
l[iability policy covering the Brookhaven Child Devel opnent
Center. Should the insurer be unwilling to add DOE at no
addi tional cost, the Laboratory shall notify the Contracting
Oficer. The Contracting Oficer shall in turn advise the
Laboratory whether or not DOE desires such coverage. | f
desired by DCE, the costs are allowabl e under the Contract.

The follow ng costs associated with inplenentation of a child
care program are all owabl e:

a. Reasonable costs for communication of the program to
enpl oyees.

b. Costs associated with utilities and nai ntenance as well as
food services and nedical services or supplies which are
al ready being used in support of site operations and are
readily available to additionally support <child care
centers.

9. Adopti on Assi stance

The Laboratory may rei nburse enpl oyees up to $3,000 for costs
associated with the adoption of an unrelated mnor child.
Rei nbur sabl e costs may include attorney fees, agency fees,
court costs, transportation costs and nedi cal costs.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Legally Required |Insurance

1. Soci al Security

The Laboratory deducts FICA taxes from the pay of all
enpl oyees, and contri butes an equal anount to the fund.

2. Unenpl oynent | nsurance

The Laboratory provi des unenpl oynent insurance as required by
| aw.

3. Workers' Conpensation

The Laboratory maintains insurance under the New York State
Wor kers' Conpensation | aw. The Contractor is required to
submt a annual report to the Contracting Oficer on all
Wor kers' Conpensation cl ai nms reserved at $25, 000 and above and

t he reserves established on all newclainms. |In each instance,
the report nust include the followng information: date of
i nci dent; cl ai mnunber and reserve anount. |In the third year

of the Contract, a clains review shall be conducted by the
Contractor, with a copy of the findings provided to the
Contracting Oficer.

4. New York State Disability Benefits

The Laboratory maintains a qualified sick |eave plan as
required by the New York State Disability Benefits | aw.
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APPENDIX A

MISCELLANEOUS PERSONNEL POLICIES
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Health and Mrale

1. Recreati on

a. Activities

The Laboratory maintains a recreation program including
athletic, cultural and social activities for enployees,
guests and visitors.

In the event any of the above activities of this Section
are inconsistent with a final rule to be issued pursuant
to Section 2192 of the Federal Acquisition Streamining
Act (Public Law 103-355), as set forth in 60 Federal
Regi ster 3314 (January 13, 1995), the parties agree to
renegoti ate such provi sions.

b. Facilities

The recreation building, swinmng pool, gymasium tennis
courts and recreation park will be provided and mai nt ai ned
as recreational facilities. OQher building or facilities
may be made avail able for the recreation programwhen such
use does not interfere with the official work of the
Laboratory.

c. G oup Buying

Profits from group buying services operated for the
benefit of all enployees may be used to assist in the
support of the recreation program
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d. I ncone

The Laboratory shall provide the Board of Trustees of the
Br ookhaven Enpl oyees Recreation Associ ati on annual funds
not to exceed an anount equal to $10.00 per enployee for
their admnistration of the cultural, athletic and soci al
activities. The anmount shall be determ ned using the total
nunber of enpl oyees, excludi ng tenporary enpl oyees, on the
payrol|l as of January 1st each year

2. Speci al Services

a. Billing and payroll deduction services for such things as
personal telephone <calls, repaynent of bank |oans,
purchase of U. S. Savings Bonds, contributions to United
Fund of Long Island, Inc., and deposits to enployees
savi ngs accounts may be provided for enpl oyees.

b. The Laboratory publishes a weekly bulletin and other
peri odi cal s.

3. VWl | ness Program

The Laboratory conducts a Health Pronotion program whose
primary objective is to reduce preventable illnesses.
Exanpl es of the program are:

a. Weight Reduction Program - Wight Watchers

b. Snoking Cessation Program - Anerican Lung Associ ation

c. Stress Reduction Program

d. Exercise Program

e. Nutrition Sem nar

While the cost of the program is borne by the Laboratory,
partici pants may be charged a registration fee to indicate a
commtnment on their part and to partially offset the tota
cost of the program The Contracting Oficer should be
informed of significant changes to this program

4. Enpl oyee Assi st ance/ Subst ance Abuse Prograns

Costs of an Enpl oyee Assi stance Program and associ ated costs
of services such as counseling referral for treatnent and

rehabilitation, educational services concerning illegal drug
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use, or other nedical, enotional or personal problens of
enpl oyees are all owabl e. These services should be offered
primarily for those problens which adversely affect worksite
behavi or and job performance. Services which go beyond those
i sted above shoul d be coordinated with services available in
benefit prograns and wth services available through
appropriate community resources.

The Laboratory will provide the DOE with a report on the
effectiveness of this programas required by the Contracting
Oficer.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Education and Training

A. Gener al

The Laboratory shall provide training required to neet all
Depart nent of Energy, Federal, State and | ocal regul ati ons and
conpliance requirenents. The Laboratory shall al so provide
training to ensure the qualification and conpetence of
enpl oyees to neet mssion and facilities rmnagenent
requirenents and to develop technical and professional
excel |l ence. Laboratory training prograns shall be i npl enent ed
in accordance with the BNL Training Policy, which provides a
systematic and orderly process consistent with Departnment of
Ener gy gui dance and i ndustry practices. The Laboratory wll
provide the Contracting Oficer information regarding the
various Training Prograns and the associated costs as
request ed.

B. Trai ni ng and Devel opnent

The Laboratory may pay personnel costs and rel ated expenses of
providing training and devel opnent progranms. This includes
expenses for apprenticeship training, both internal and
external training, designed to inprove efficiency and
productivity of contractor operations, to develop skills
needed to do contract work, to provide career devel opnent
opportunities for enpl oyees W thin t he Laboratory
organi zation, and to develop scientific and technical
personnel in fields required for contract work.
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C. Educati onal Assi stance

Enmpl oyees who successfully conplete a fornmal college or
vocati onal course approved by the Laboratory nay be rei nbursed
for tuition, required textbooks and fees. Course approva
shall be granted in accordance with the Laboratory's Tuition
Ref und Pol i cy, which stipul ates enpl oyee eligibility; that the
course nmust be pertinent to the work that the enployee is
doing or may reasonably be expected to do at the Laboratory,
or be required for a degree in a field of study pertinent to
the work of the Laboratory; and that attendance at such
courses shall not interfere with the enployee's work
at t endance.

D. Speci al Fornml Training Prograns

The Laboratory may provide full-tinme specialized classroom
instruction at off-site institutions in conjunction with its
Craft Apprenticeship program and other approved speci al
training prograns. Participation will be limted to sel ected
full-time enpl oyees and normally will be Ilimted to no nore
t han one cal endar year. Eligible enployees nust state their
intention to remain enployed by the Laboratory for at |east
two years after conpletion of the training program The
trainee will be maintained as an enpl oyee for the duration of

the training program and will receive his/her regular base
wage or salary and all benefits for which he/she my be
el i gi bl e.

E. | nstructor Fees

The Laboratory may pay appropriate fees to enployees who
conduct classes for Laboratory-sponsored training prograns
after normal business hours. Such fees shall not exceed $40
per class hour of instruction. Enpl oyees whose primary
responsibility involves training shall not receive this
paynment unless it can be denonstrated that the instruction
provided is clearly outside the scope of their job duties.

F. Qutr each Prograns

The Laboratory namy sponsor outreach prograns which are
desi gned to encourage participation in science and mat hemati cs

by youth, mnorities and wonen. The Laboratory shall include
a summary of these prograns in its annual Affirmative Action
Pl an.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Awards

1. Pat ent | ncentive Award

Awards in the amount of $250 will be made to any Laboratory
enpl oyee, assigned enpl oyee, | oaned enpl oyee, consultant, or
other affiliate or guest of the Laboratory who is an inventor
or co-inventor of a subject invention as said termis defined
in the Patent Rights Article when a patent application is
filed inthe U S Patent and Trademark O fice covering such
i nvention; provided that the person has executed all docunents
necessary for filing such patent application in confornmance
W th existing regulations, procedures and contracts of the
Laboratory and the Departnment. An additional award may, with
DOE approval, be awarded to each such inventor or co-inventor
when a patent is granted on said patent application by the
U. S. Patent and Trademark O fice.

2. O her Awar ds

The contractor nay expend an anount not to exceed 0.15%
(0.0015) per year of the Laboratory's operating budget,
i nclusive of Work For Others, for awards w thout Contracting

O ficer approval. The types of awards may include, for
exanple, Length of Service/Retirement Recognition; Safety
Awar ds; Suggesti on Program and Speci al Per f or mance

recognition.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Enployee Litigation Expenses

Costs associated with the defense of clains and suits agai nst
enpl oyees, including reasonabl e counsel fees, judgnments, court
costs, and settlenents, to the extent that the liability of
t he enpl oyee and the costs attendant thereto are not otherw se
covered by insurance maintained or required to be maintained
by the Contractor are allowable. The errors, om ssions, or
actions of the enployee giving rise to such claim or suit
agai nst such enployee nust be within the scope of his/her
enpl oynent, and cannot have been caused by or arise out of
hi s/her lack of good faith or willful m sconduct. For the
purposes of this paragraph "enployees" shall be deened to
i ncl ude nenbers of the Board of Governors of the BNL Cinical
Research Center, nenbers of the BNL Human Studies Review
Comm tt ee and vol unt eer professionals involvedinthe Marshall
| sl ands Program Service on such Board, Conmttee or Program
shall be deened to constitute "enpl oynent."
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Distinguished Lectureship Program

The Laboratory maintains a D stinguished Lectureship Program
under which distinguished scientists are invited to the
Laboratory to deliver at |least one lecture a week on
scientific subjects related to the research program and to be
avai l abl e to nenbers of the scientific staff for di scussion of
such subjects.

The Di stingui shed Lectureship Programrestricts the nunber of
appointnents to a maximum of 10 in each fiscal vyear.
Appoi ntnments are to be made by the Director of the Laboratory
only.

The Laboratory may pay each | ecturer a stipend of up to $2,500
a week, not to exceed three weeks. In addition, the |lecturer
may be paid actual travel expenses and be given, wthout
charge, the use of an on-site apartnent.

The Laboratory shall notify the Departnment of Energy of each
appoi ntment to be made under the D stinguished Lectureship
Program and t he amount of the proposed honorarium
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Adjunct and Editorship Appointnents

Enpl oyees of the Laboratory may be permtted to accept adjunct
appointnents to academc institutions and editorships of
scientific, technical or other professional publications,
under the follow ng conditions:

1. An enployee may not hol d nore than one outsi de appoi nt nent
t hat provides for conpensation

2. If the appointnent is sinply to give formal recognition to
an honorary position which requires only incidental and
occasional tinme to be devoted by the enployee either at
the Laboratory or at another |ocation, the enployee may
accept the appointnment and receive expenses, but not
conpensation, while <continuing to receive from the
Laboratory full-tinme salary and benefits.

3. If the appointnent requires the enpl oyee to spend not nore
than 10 percent of the normal working hours of the
Laboratory on an appointnent, both conpensation and
expenses may be accepted for perform ng such duties. The
enpl oyee may use vacation tinme and, in addition, take

| eave w thout pay for such purposes. Under these
circunstances, the enployee |oses no nornmal Laboratory
benefits. Should a conflict of duties arise, the

enpl oyee's primary commtnent is to the Laboratory.

4. |If the appointnment requires the enployee to spend nore
than 10 percent of the normal working hours of the
Laborat ory on t he appoi nt nent sal ary Wil | be
proportionately reduced for the tinme spent perform ng such
duties, and the enployee will be considered to be on part-
tinme | eave of absence (refer to 3-G 1). The enpl oyee may
accept both conpensation and expenses from the other
enpl oyer. The Laboratory, however, nmust concur in such
arrangenents i ncluding the termof the appointnent. Under
no circunstances may the working tine devoted by the
enpl oyee to such projects exceed 50 percent.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Community Activities

The Contractor and its enployees may participate in various
community activities, the primary purpose of which is to
foster community relations and its responsibilities as a major
enployer in the area. This activity includes a reasonabl e
nunber of enployees participating in such activities and
associ ated reasonable and necessary expenses but excludes
contributions and donati ons. Participation is allowable to
the extent it does not adversely affect contract perfornance.
Exanpl es of such activities are United Way drives, blood bank
drives, <charity drives, savings bond drives, disaster
assi stance, conmmunity outreach prograns, and participationin
such activities as: Interface, the Long I|Island Association,
and t he Brookhaven Econom c Devel opnent Conm ssi on.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Meal All owance

Exenpt enpl oyees who are required to work three or nore hours
beyond their normal schedul ed workday will be eligible for a neal
al l omance of ten dollars ($10). This nmust be approved by a
Depart ment Chairman/ Di vi si on Head.
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Br ookhaven Nati onal Laboratory

Contract No. DE- ACO2-98CH10886

Appendi x A - Recruitnent

Rei mbur sabl e expenses incurred in the recruitnent of personnel
shal | include necessary and reasonabl e costs based on previ ous
expense history, internal controls and the fluctuation of the
| evel of recruitnment. Expenses of recruitnent may include:

1. Transportation, |lodging, neals, incidental and other
expenses for interviewees and, when approved by the
Laboratory, on a case-by-case basis, for spouses, during
their stay for the interview and in traveling to and from
their hone to the Laboratory location where they are
interviewed, subject to the limtations under the Trave
section of the Appendi x.

2. Costs associated with pre-enploynent screening, including
the costs in interviewee travel to and fromtheir hone to
the Laboratory location for the purposes of nedical
eval uation and/or drug testing, when required, for the

position being considered. Costs associated with pre-
enpl oynment cl earance screening for positions requiring
cl earance.

3. Recruitnent advertising, recruitnent-related enploynent
office expenses, travel of enployees on recruiting
assi gnnent s, preparation of bookl et s, recruitnment
brochures and other recruitnment materials not in excess of
standard commercial rates.

4. Expenses related to house-hunting trips for the newy
sel ected enployees and their famlies, including round-
trip travel and per diem Three days nmay be considered
reasonabl e and all owable. Additional tinme to be approved
by the Manager, Personnel and Labor Rel ations. Travel and
subsi stence costs shall be reinbursed for the new hire and
spouse in accordance with the Travel section of the

Appendi x.
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SALARY SCHEDULE

SCHEDULE 1 - MANAGEMENT SCHEDULE

MANAGEMENT
Annual Salary

Effective October 1, 1996

Grade MEInEmum Max i mum
M-5 $ 114,050 $ 171,100
M-4 95,750 144,300
M-3 82,950 125,200
M-2 73,250 109,150

M-1 65,050 98,000




SALARY SCHEDULE

SCHEDULE I1-A - SCIENTIFIC SCHEDULE

SCIENTIFIC SALARY RANGES
Annual Salary

Effective October 1, 1996

MEInEmum Max i mum
Senior Scientist $73,000 $130,000
Scientist 59,000 108,000
Associate Scientist 54,000 88,000
Associate Scientist 49,000 79,000




SALARY SCHEDULE
SCHEDULE 1-B - ENGINEERS, SCIENTIFIC ASSOCIATES,
AND COMPUTER ANALYSTS
PROFESSIONAL
Annual Salary

Effective October 1, 1996

Grade MEInimum Midpoint Maximum
P-10 $66,500 $82,250 $99, 800
P-9 59,700 74,400 89,150
P-8 54,100 66,500 79,200
P-7 50,950 61,100 71,250
P-6 46,100 55,400 64,700
P-5 41,900 50,300 58,600
P-4 38,200 45,800 53,300
P-3 34,700 41,650 48,650
P-2 31,550 37,900 44,150
P-1 28,800 34,500 40,250




SALARY SCHEDULE

SCHEDULE 1I-C - ADMINISTRATIVE SALARY SCHEDULE
ADMINISTRATIVE
Annual Salary
Effective October 1, 1996
Grade MEInimum Midpoint Maximum
A-9 $55, 850 $68, 750 $81,650
A-8 51,400 62,550 73,700
A-7 47,400 57,250 67,300
A-6 43,100 51,700 60,500
A-5 39,750 47,100 54,500
A-4 36,300 42,800 49,450
A-3 33,750 39,550 45,450
A-2 31,450 36,050 40,950
A-1 29,650 33,750 38,100
CLERICAL WAGE
SCHEDULE 11-B - CLERICAL WAGE SCHEDULE
Annual Salary
Effective October 1, 1996
Pay 3 6 12 18 24 Max
Grade Start Mos Mos Mos Mos Mos Rate
Cw-3 $510 $528 $547 $567 $588 $611 $707
Cw-2 444 460 477 495 514 533 598
Ccw-1 371 384 399 414 430 449 487
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SALARY SCHEDULE

SCHEDULE [I1-D - TECHNICAL SUPPORT/SUPERVISORY SALARY SCHEDULE

TECHNICAL
Annual Salary

Effective October 1, 1996

Grade MEInimum Midpoint Maximum
T-7 $54,800 $65,850 $76,900
T-6 50,150 59,850 69,400
T-5 47,100 55,500 63,950
T-4 44,150 52,000 59,950
T-3 40,950 48,250 55,800
T-2 38,650 45,300 51,950
T-1 35,850 41,950 48,300

TECHNICAL WAGE
SCHEDULE 11-A - TECHNICAL WAGE SCHEDULE
Annual Salary

Effective October 1, 1996

Pay 3 6 12 18 24 Max

Grade Start Mos Mos Mos Mos Mos Rate
TW-4 $639 $668 $697 $726 $754 $785 $873
TW-3 510 528 547 567 588 611 707
TW-2 444 460 477 495 514 533 598

TW-1 371 384 399 414 430 449 487
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